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Abstract 
THE HUHUGAM HERITAGE CENTER: AN ADMINISTRATIVE HISTORY 
AND CASE STUDY IN TRIBAL MUSEUM ISSUES 
By Christina Esposito, B.A. 
A thesis submitted in partial llfillment of the requirements for the degree of Master 
of Arts at Virginia Commonwealth University. 
Virginia Commonwealth University, 2006 
Director: Dr. Margaret A. Lindauer 
Associate Professor and Museum Studies Coordinator 
The Museum Studies thesis project represented by this document entailed the 
compilation of a board of directors orientation packet for the Gila River Indian 
Community's recently established Huhugam Heritage Center (HHC) in Chandler, 
Arizona. The packet, including an administrative history of the institution and an 
annotated bibliography of museological resources on issues relevant to tribal 
museums, provides current and future members of the HHC Board of Directors with 
information needed to effectively carry out their duties. Research and preparation of 
the administrative history constituted a case study of Native American tribal museum 
vi 
development. The history supplies members of the HHC Board of Directors with 
information critical to their understanding and oversight of the institution. The 
annotated bibliography reviews and serves as a guide to a body of literature addressing 
practical, ethical and theoretical issues relevant to persons working for, with or on 
behalf of tribal museums. 
Introduction 
The passage of the Native American Graves Protection and Repatriation Act 
(NAGPRA) in 1990 and the resultant return of culturally significant objects to the 
tribal communities from which they originated have combined with a momentum 
stemming from the American Indian movements of the 1960s-1970s and other factors 
to precipitate a recent rise in the establishment of tribal museums and cultural centers.' 
Such museums and centers have valuable potential as vehicles for cultural resource 
management and heritage preservation, as well as sustenance, expression and 
development of living cultures. Now numbering over 200, these institutions vary in 
size, design, function and staff and management structures. Many have developed 
governance and organizational approaches similar to those of paradigmatic Euro- 
American museum models, including the establishment of boards of directors2 While 
tribal museum professionals and volunteers might look to literature and resources 
directed at the museum profession in general, there is a marked absence of literature 
specifically for boards of directors facing issues particular to tribal museums. 
' Moira G. Simpson, Making Representations: Museums in the Post-Colonial Era, rev. (London and 
New York: Routledge, 2001), 135. Christina Kreps, Liberating Culture: Cross-Cultural Perspectives 
on Museums, Curation and Heritage Preservation (London and New York: Routledge, 2003), 105. 
Karen Coody Cooper, and Nicolasa I. Sandoval, eds., Living Homes for Cultural Expression: North 
American Native Perspectives on Creating Community Museums (Washington, D.C.: National Museum 
of the American Indian, Smithsonian Institution, 2006), 8-9. George H. J. Abrams, Tribal Museums in 
America (Nashville: American Association for State and Local History, 2002), 4. 
Abrams. 






































































